Habkan wuxuu ku aadan yahay kaliya kooxahan mutaystay: canaadnimo, dhago la’aan, dib-u-dhac korriin, cargalad

Foomka Go’aansiga Saamaynta Gurracan ee Gudashada Tacliinta

niyadeed, dhago cuslaan, naafo garaadeed, liidasho lafo-jab ahaan, liidasho caafimaad oo kale, liidasho xagga hadalka iyo
luugadda ah, dhaawac maxkaxeed xun, iyo aragti darri, oo ay kujiraan indho la’aan. Foomkan waxa la isticmaali doonaa

markasta 0o uu jiro go’aansi mutaysi ama tixgalin isbeddel mutaysi. Kooxda IEP waxay u baahan doontaa inay raacdo

tal

laabooyinka Migyaaska Qaybta MUSER VII (4) wixii isbeddel mutaysi xaaladda dambe.

Qeexdin: Saamayn gurracan/Si gurracan u saameeya. Erayga “gurracan” sida caadiga ah wuxuu ka dhigan yahay “waxyeelo leh,

xannibid, dhiman, ama dhibaato keena.” In “si gurracan u samaysa” waxay ka dhigan tahay inuu leeyahay raad xun kaasoo kabadan wax
yar ama dib-u-dhac gaaban, oo ay caddeeyeen xaqiiqooyin iyo baadhitaano ku salaysan ilo macluumaaa iyo giimano sax ah oo leh
najooyin la naqili karo. Saamayn gurracan ee gudashada tacliineed kuma jiraan sifooyin korriin ahaan sax ah ee saaxiibada isku

da’da/fasalka ah ee beesha guud.

Magaca Dambe ee Ardayga, Magaca Hore

Dugsiga iyo Qaybta Maamulka Dugsiga

T

aariikhda Dhalashada Ardayga Fasalka iyo Da’da Ardayga

Taariikhda Kulanka KooxdalEP

Habka Go’aansiga.

Go’aansiga Kooxda |IEP ee saamaynta gurracan waa in lagu saleeyaa natiijada giimaynta iyo/ama isha macluumaadka ay

go’aansadeen kooxdu inay lama huraan u tahay si ay sax u noqoto saamaynta naafada ee gudashada tacliineed. Xaaladaha

intooda badan, Kooxda IEP waa inay tixraacaan giimayno badan/ilo macluumaad go’aansiga saamaynta gurracan. Haddii

Kooxda IEP ay go’aansadaan in giimayn/il macluumaad kaliya ay ku filan tahay go’aansiga saamaynta gurracan, Kooxdu

waxay goraal ugu hayn doontaa sababta foomkan.

OGOW: Habkan go’aansiga saamaynta gurracan ee gudashada tacliineed beddeli maayo baahiyaha giimaynta ku cad

Qiimaynta iyo Dib-u-giimaynta Qaybta V ee Cutubka 101.

Kooxda IEP waxay dib-u-eegeen giimaynahan ama ilo macluumaadkan si ay u go’aansadaan saamaynta gurracan:

Haa

Maya

#1

Dhibcaha heerka ama bogolkiiba inta qaran ahaan caadi ah, tijaabada kasbashada shakhsiga;
ama carruuta da’da 3 ilaa 5, tijaabada waxqabad ahaan saxda ah garan ahaana caadiga ah ama
heerka giyaasaha

Caddayn

#2

Dhibcaha giyaas ahaan ama boqolkiiba garan ahaan caadiga ah, tijaabada kasbashada
shakhsiga (s), oo ay kujiraan tallaabooyin gqaran ahaan caadi ah, manhajkana ku salaysan

Caddayn

#3

Warbixin kasta oo uu soo diyraariyey SAU ama soojeediyey waalid/wakiil taasoo muujiya
gudashada tacliineed ama shaqo

Caddayn
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#4 Gudashada giimayno baaxad leh oo ku salaysan natiijooyinka nidaam barasho, ama Ubucda
Guud laga bilaabo 2014, ama cabbiraado tilmaameyaal ee Tilmaamaha Barashada
Carruurnimada Hore
Caddayn

#5 Qiimaynta migyaasyada laga tixraacay ee gudashada tacliineed ama shaqgo
Caddayn

#6 Wax soosaarka shagada ardayga, muunadaha luugadda, ama soo bandhigyada waxgabadka
Caddayn

#H7 Caddaynta edebeed ama heerka giyaasaha oo ku salaysan baadhitaano nidaamsan wax
kabadan hal xaalad ee xirfadleyaal ama waalid/wakiilo
Caddayn

#8 Nidaamka imaanshaha
Caddayn

#9 Hoos u dhac bulsheed ama niyadeed sida ay arkeen xirfadleyaal ama waalid/wakiilo xaalado
badan, heerka giyaasaha caafimaad ama waraysiyada caafimaad
Caddayn

#10 Waxa kale (ku dar wixii kale ee ilo macluumaad ah)

Caddayn

Haddii Kooxda IEP ay go’aansadaan in hal giimayn/il macluumaad ay ku filan tahay go’aansiga saamaynta gurracan ee
gudashada tacliineed, kooxdu waxay ku sheegi doonaan sababtooda hoos:

Ilaha macluumaadka dib-loo-eegay iyo xagiiqooyinka gaarka ah ee la socota go’aansiga saamaynta gurracan waa in lagu
hayaa Ogaysiis Qoran. Foomkan waxa lagu lifaaqi oo lagu dari Ogaysiis Qoran.

Kooxda IEP waxay go’aansadeen inuu jiro saamayn gurracan gudashada tacliineed. Haa Maya
Juun 2011

Form for the Determination of Adverse Effect in Educational Performance, June 2011 Somali



