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Department of Public Safety
Office of the Commissioner

104 State House Station
Augnsta, Maine
043330042
PAULR. LIPAGE JOHN E, MORRIS
GOVERNOR ) COMMISSIONER

MAINE DEPARTMENT OF PUBLIC SAFETY

EQUAL EMPLOYMENT OPPORTUNITY/IAFFIRMATIVE ACTION POLICY STATEMENT

The Staie of Maine shall continue to pursuse a policy of non-discrimination in all employment aclions,
practices, procedures and conditions of employment

1. Employment decisions will be based on the principles of equal employment opportunity.
Recrultment, testing, selection, and promotion will be administered without regard to race or color,
sex, sexual orientation, physical or mental disabiiity, genetic information, religion, age, ancestry or
national origin, whistleblower activity, previous assertion of a claim or right under the Maine Workers'
Compensation Act or marital status unless a bona fide occupational qualification exists.

2. Further, personnel actions and condlilons of employment, such as compensation, benefits,
layoffs, job assignments, employee development opportunities and discipline shall be administered
without regard to race or color, sex, sexual orlentation, physical or mental disabllity, genelic
information, religion, age, ancestry or national origin, whistleblower activity, previous asserlion of a
claim or tight under the Maine Workers' Compensation Act or marital status.

3. Reasonable accommodations will be made for any qualified individual, applicant or
employee, it accordance with the provisions of the Maine Human Rights Act and the Amaricans with

Disabilities Act

4, Managers and supervisors are responsible for awareness of and response to potential
discriminatory situations. Employees are required fo cooperate fully with the investigation and/or
resolution of any discrimination complaint

5, Managers and supervisors are required to actively prevent and correct retaliation or
harassment toward any employee who has been involved in the filing, investigation, or resolution of
a discrimination claim. :

6. The Department will address and attempt to resolve employee complaints regarding
discrimination and harassment as expeditiously as possible. Supervisors and managers are required
to contact the agency EEO Officer If they.receive a complaint of this nature.

7. This policy shall not be construed to prohibit any employment action or policy which s
required by federal law, rule or exegutive order.



Each State agency has a designated EEO Officer who {s responsible for the implementation,
monitoring, and record keeping of the agency EEO/AA Program as well as providing technical
assistance to applicants and employees.

Michaela Loisel of Human Resources, is the designated EEQ Coordinator and responsible for
implementation, monitoring and technical assistance regarding the agency EEO Program. She may
be reached via telephone at (207) 623-6735; by TTY at (207) 794-1110; and email at
Michaela.t.loisel@maine,gov,

The State EEO Coordinator in the Bureau of Human Resources is also avallabie as a resource to
any state employse or supervisor. She may be reached at 287-4651 (TTY) 1-888-577-6690.

| sincerely appreciate the continued cooperation and support of all employees and supervisars in
_making the State a positive example for other employers in the State.

Effective Date July 2
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Step 4b: Narrative Underutilization Analysis
The job classification with the most significant underrepresentation of women within the Department of Public Safety is
that of State Trooper. Women are underrepresented by 31% in the State Trooper job group.

The second significant area of underrepresentation of women within this Department is the Technician Job Group in which
women are underrepresented by 16%.

Step 5 & 6: Objectives and Steps
1. Objective 1: Our goal is to increase the pool of female applicants for State Trooper vacancies.

a. 1.To encourage female applicants, the State Police will continue to utilize sworn female Troopers, Sergeants,
Corporals, Detectives and Lieutenants in its outreach and recruitment efforts.

2. Recruitment efforts will include targeted outreach to Maine and other New England based colleges and universities
that have law anforcement and women's athletic programs.

3. To increase female leadership capacity and opportunities, the Maine State Police (MSP) participates in the
Women in State Law Enforcement Initiative (WISLE). MSP will continue to encourage its' female sworn officers to
participate with or join the chapter.

2. Objective 2: Our goal is to increase the number of female employees in the Technician Job Group.

a. We will review recruitment strategies for the Public Safety Inspector positions. Then we will formulate a plan for
targeted outreach to increase the pool of female applicants. The EEO Coordinator will work with the Department on
this endeavor and will monitor recruitment for this job group.

Step 7a: Internal Dissemination
The EEOP will be distributed to managers with the Department of Public Safety and made available on the DPS website.

Step 7b: External Dissemination
The EEOP will be posted on the DPS website and sent to the Maine State Library.
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Utitization Analysis Chart
Refevant Labor Market: Maine

Male Female
White § Hispanic | Black or }American| Aslan Native | Twoor Other White | Hispanic | Black or {American; Asian Native | Twoor Qther
Job Categosies orLatino | Afdcan | Indian of Hawailan| More of Latine Afn'@n Indian or Hawafian{ More
American] Afaska or Other | Races Amarican| Alaska or Other | Races
Native Pacific Native Pacific
{slander islander
Officlais/Adminlstrators
Workforce #/% 8/75% 810% 05% 0/0% 0i0% 0/0% 0/0% Gi0% 2125% 0/0% /0% 0H0% 0% 0/0% 0% 0/10%
CLS #% 30,105/53| 220/0% | 210/0% | 125/0% | 4951% | 0% | 320/0% | 40/0% |[31,76043( 260/0% | 105/0% | 110/0% | 250/0% | 20/6% | 209/0% 3510%
% %
Utitization #1% 22% 0% 0% -0% -1% 0% 0% 2% -18% 0% 0% 0% L% -0% 0% 0%
Professionals
Workforce #% 21147% | 12% 1/2% 010% 910% 0% 0/0% 0i0% | 22149% | 0K% 0/0% 0/0% 0% /0% 0% 0f0%
CLS #F4 44,025/38| 490/0% | 610/5% | 145/0% [1,085/1%| 0% | 14Di0% | 40/0% (68,150/58( 515M% | 230/0% | 195/0% ] 605/t% | 40/0% | 410/0% £0{0%
% %
Utifization #5% 9% 2% 2% 0% -1% 0% 4% -0% -9% 5% 0% -0% -1% 0% 0% -0%
Techniclans
Workforce #7% 69/54% | 00% 0% 11% 0i0% Q0% 0/0% 0i0% | 56/M4% { 0/0% /0% 1% 0% oK% 0% 0/0%
CLS #% 6,415/37 | 84/0% | 60/0% 4/0% 2510% | 15/0% | 7010% 0% |10,330/58] 116M% | 45/0% | 20/0% | 110/% | 10/0% | 110/1% | 25/0%
% %
Utitization #i% 18% 0% 0% 1% 0% 0% 0% 0% -16% -1% 0% 1% -1% £% 1% 8%
Profective Services:
Sworn-Officlals
Workforce #1% i10/89% | 2i2% 0/0% 0% $R% GH% 0% 0i0% | 12110% | O0K% 0/5% /0% 0% /0% 0/0% 0/0%
CLS#°% 7.660/88 | 45{1% | 65/1% | 851% | 18/0% 0% 40/0% 0i0% 1800141 0R% 01% 410% 0% 0/0% 1510% 010%
% %
Uligzation #/% 3% 1% 1% -1% 8% 0% £% 0% 2% 0% 0% -0% 0% 0% -0% 0%
Protective Services:
Sworn-Patre] Offlcers
Workforce #% 168/92% | GI0% 11% /0% 0/0% 0/0% 0i0% 0% 121% Q/0% 0/0% 1% 015% 010% 0% Q%
Civitan Labor Foree 8% [32,450/57] 680M% | 360H% | 225/0% | 316/1% | 0% | 460A% | 19/0% [24,260/37| 160/0% ; 485/1% | 150/0% | 20000% [ OA% | 300M% 19/0%
% %
Utitization #/% 35% -1% 0% 0% -1% 0% -1% B 3% 0% -1% 0% 0% 0% -1% £H%

Protective Services: Non-
SWorn
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Male Female
White | Hispanic | Black or {American| Aslan MNative | Twoor | Other White | Hispanic | Black or {Amedcan] Aslan Maliva | Twoor | Other
Job Categories or Latino | African { Indian or Hawalian! Mere or Lating | African | Indian or Hawalian| More
American| Alaska of Other | Races American| Ataska of Other | Races
Native Pacific Native Pacific
islandear Istander
Workfores #/% 31100% | 0/6% 0X% 010% 0I0% 010% /0% 0% 0/3% 0/0% 0i0% 0/0% 0% 0% 0/0% 0/0%
CLS #1% £05/60% | DR0% 010% 0% 0/5% 0% 0/0% 0% | 300/39% | 151% 0/0% 0/0% 6% 0/0% 0/0% 0/0%
utilization #1% 46% 9% 0% 0% 0% 0% 0% 0% -39% 1% 0% 0% 0% 0% 0% 9%
Administrative Support
Workforce #7% 2/4% 0/0% /0% 0/0% 0/0% 0i0% 0% 0i0% | 49/94% | 0/0% 0/0% 112% 0% 0% 0/8% 0/0%
CLS 8% 52750033 B25/0% | 430/0% | 210/0% | 380/0% | 4/0% [ 435/0% | 760% [101,770/811,355/1%| 370/0% | 300/0% | 785/0% | 30/0% 810/1% | 95/0%
% 3%
Utflization #/% -29% 0% - % -0% -0% 0% £% 0% 31% 1% 0% 2% 0% 0% -1% 0%
Skilled Craft
Workforce #/% 8/100% | 0R% 0/6% 0/0% 0% $% 0i0% 0% 010% 6/% 0/0% 0/G% Q% 0% /0% Q%
CLS #8% 50,045/02| 39561% | 3901% | 445M% | 195/0% | 40/0% | 440ri% § 65/0% |[3215/6%] 25/0% | 15M% | 10/0% | 90/0% 0% 15/6% | 1010%
%
Utitization #/% 8% -i% -1% 1% 0% 0% -1% 0% -5% % 0% -0% 6% 0% 0% 0%
Service/Mainfenance
Workforce #7% 3/00% | 0/0% 9/0% 0% 0/0% /0% ey 0% 0/0% 0i0% % 0/0% 0/0% 0/0% 0/0% 0/0%
CLS #1% 05,195/53( 1,400/1% 855M% | 345/0% | 835/0% | 410% ]1.020/1%] 70i0% [75,685/42) 926/1% | 885/0% | 455/0% [1,38011% 45/0% | BOA% | 175i0%
o %
Utilizaltion #/% 47% -1% -1% 0% 0% 0% -1% 0% -42% 1% 0% 9% -1% 0% -0% 0%
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Significant Underutitization Chart

Mals Female
White | Hispanic | Black or [American| Asian Native | Twoor { Other White } Hispanic | Black or jAmerican| Asian Native | Twoer | Other
. orLatine | African | Indian or Hawafan| More orLating | African | Indian or Hawaitan{ More
Job Calegories i 3
American| Alaska ar Other | Races Americani Alaska or Other | Races
Native Pacific Native Pacific
islander Istander
Technicians v
Protective Services: v
Sworn-Patrel Officers
Administrative Support i
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Law Enforcement Category Rank Chart

Maie Femalg
White | Hispanic | Black or | American| Aslan Native | Twoor Qther White ; Hispanic | Black or {Amerdcan{ Aslan Native | Twoor Other
Job Categories orLalino ; African { Indian or Hawaiian| Mare orkating | Afdcan | Indian or Hawailan{ More
American] Afaska of Olher | Races Amesdcan| Alaska or Olher | Races
Native Pacific Native Pacific
islander Istander

1A Lleutenant
Worklorce #% 0/0% F 8% | 0/0% 0/0% I 0/0% /0% 010% 0/0% imoo%l 0% j Q0% E 0% | -0I0% l 0/0% E 0% 010%
SP Colonel
Workforce #/% 11100%§ 018% I 0i0% 0i0% [ Gi0% 0K% 0% GH% | 0/0% ! 0N% 1 0/0% i 0/0% ' 0/0% ‘ 0% f 0/0% 0/0%
SP Et. Colonel
Workforce #/% 1!100%1 0/0% l 0/0% 9i0% § 0% 0/% 0/0% 0% l 00% ] 0% | 0/0% 1 0i0% ! 0/0% I 0% i 010% 0/0%
SP Malor, Fire Marshatl
Workforce #/% SHOD%I 0/0% | /0% 2/0% 1 O0RY% 010% 0/0% 0/0% l 0/0% | 08% ' 0/0% | 0% I OR% | L% 1 0/0% 0/0%
SP Llsutenant, SP
Sergeant [A
Woskforee #1% 15.'94%! 0% | 0/0% 0R% I 0/0% 0/0% 0/0%% 0f0% I 1/6% E 0/0% | D18% l 9/0% k 0/0% E 0% I 0/0% 0/0%
Forensic Spec Dual
Discipline {(Detective)
Workforce #/% 1f100%i 0% E CR% 0% ! 0/0% 0% G% 0/0% l 0/0% i 0/0% I 018% ‘ 0% 2 0/0% § 0/0% ! 9/0% 010%
SP Pilof Supervisor
Workferce #1% 11100%1 0/0% % 0/% 010% l 0/0% 9/0% 010% 0/0% E 0% 1 0/0% E 0% I Bi% i 0/0% 1 0i0% l /0% GR%
SP Poly Examiner
Supervisor
Workforce #/% 1»'100%| 0% i 010% 0/0% l 0/0% 0I0% 0/0% 0% i 8% I 0/0% § 0% ! /3% | 0/0% | 0/0% F 0% 0%
Si Sergeant -E
Workforce #1% 45!94%! 2% | 0/0% 0/0% ! /0% 0% 0/0% G10% | 2/4% l 0% 1 0/0% i 0/0% ' 0/0% l /0% E 0% 010%
SP Corperal, SP
Detectlive, SR Fire
Investigator
Worldorce #/% 42:'82%§ 12% l /0% 010% i o1% 0/0% 0/0% 010% ' 8/16% ’ 0% l AN% | 0% l 0% | 0/0% I 0/0% 0/0%
Protective Services:
Sworn-Patrol Officers
Warklorce #/% 168.'92%1 0/0% | 111% B/0% | 0/0% Q0% I 0/0% i 0/0% I 12!7%l 0/0% ! 0% I 1% | 0/0% [ Q0% 1 0/0% 0/0%
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| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
- use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies. '

(N WSse G ARANEERRY

isignature] i\‘ [title] [date}

.
Thaw

(' \\)W\) N\‘]gs }(; r} e
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