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Form 1:

TEPG Reflection and Self-Evaluation
Teacher Name: _______________________________________________________________  Date: _____________________
Instructions: 
Part 1: At the beginning of the year, use the MSFE TEPG Rubric and complete a written reflection of your performance. The reflection should focus on strengths and opportunities for growth according to the Core Proposition standard indicators as well as information about student learning. You’ll use this reflection to guide the development of you professional goals (see Form 2). Progress toward your professional goal is one of the multiple measures of the TEPG model. 
Part 2: Just before your summary evaluation meeting at the end of the year, you will review your Written Reflection (Part 1), reflect on feedback you’ve received throughout the year, look at student learning outcomes, and identify progress you’ve made towards your professional goal. The table in Part 2 provides a structure to jot down 2-3 highlights for each measure of performance in order to inform your self-evaluation. In order for your principal to prepare for the summary evaluation conference, you will need to submit this completed form (Parts 1 and 2) to him/her at least five days prior to the scheduled conference
. 

Part 1. Strengths and Opportunities for Growth (Beginning of the year)


Part 2. Multiple Measures Self-Evaluation (End of year)
	Measure
	Evidence/Highlights
	Rating

	Professional Growth 
(Professional Goal)
	
	


	Measure
	Evidence/Highlights
	Rating


	MSFE TEPG Rubric Standard Indicator

(Classroom observations, feedback, and teacher-collected evidence)

	1-a. Understanding of students
	
	

	1-b. Application of learning theory
	
	

	1-c. Classroom climate
	
	

	1-d. View of the whole child
	
	


	2-a. Subject knowledge
	
	

	2-b. Pedagogical content knowledge
	
	


	Measure
	Evidence/Highlights
	Rating


	MSFE TEPG Rubric Standard Indicator

(Classroom observations, feedback, and teacher-collected evidence)

	2-c. Goal-focused planning 
	
	

	3-a. Instructional approaches 
	
	

	3-b. Classroom org. and grouping 
	
	

	3-c. Student engagement 
	
	

	3-d. Assessment of student progress 
	
	

	4-a. Adjustment to instructional plans 
	
	

	4-b. Continuous professional growth 
	
	

	5-a. Professional collaboration and leadership 
	
	

	5-b. Engagement with caregivers and community 
	
	

	5-c. Professionalism
	
	


Written Reflection








�District: Adjust the timing, as needed. 
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