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What is working well in the current MHRT/C certification program?

· Authorized agencies

· Pre-approved academic courses and degree programs

· Emphasis on recovery-oriented concepts, including employment and vocational competencies 

· Range of pathways through which MHRT/C certification can be obtained 

· MHRT/C establishes a minimum standard for entering the workforce


What is not working well within the current MHRT/C certification program?

· Lack of MHRT/C equivalencies for out-of-state degrees and/or work experience

· No continuing education/professional development requirements

· No process for de-certifying/revoking certification

· Cost of taking courses

· Lack of crossover between credentials

· Outdated competencies

What are some key topics/issues that should be considered for the MHRT/C Redesign?

· Barriers to certification vs. upholding quality standards

· Recruitment – Salaries/Cost of Living

· Retention – Career ladders/lattices

· Training in specialized topics

· Practical skills application

· Ongoing reexamination of competencies 

· Partnerships between academic and agency providers 














