Instructor Guide ~ Teaching People
Teaching People ~ Live Session Instructor Guide



Teaching People
On-Line Content:  This course provides an overview of methods for helping people with developmental disabilities learn new tasks and skills most effectively. The effects of cognitive disabilities on learning will be examined as well as general learning principles. Using strategies such as teaching people in actual environments and using appropriate materials, using repetition, breaking tasks down to their fundamental parts, understanding and gauging motivation, creating adaptations for physical limitations, balancing life experiences with learning opportunities, and providing opportunities for growth and stimulation from actual events are reviewed.
The following are the objectives for the On-line lessons in CDS. You may want to review them with learners at the start of the live sessions.
Lesson #1: Understanding Teaching

1. Describe why teaching is an important part of the direct support profession

2. Describe the teaching relationship between the DSP and the person supported

3. Describe how to choose what to teach

4. Describe common opportunities for learning that should be a part of your day to day interactions

5. Describe how to select from various teaching strategies

6. Describe the importance of using naturally occurring environments, situations, and resources when teaching.

Lesson #2: Preparing To Teach
1. Describe why preparing to teach is important and what to include in the preparation of teaching.

2. Describe why knowing a person well is helpful for successful teaching and what things about the person you need to know.
3. Define task analysis and when and why it is important.

4. Demonstrate the completion of a task analysis.

5. Describe the importance of adapting the environment for success and demonstrate how to do so.

6. Describe assistive technology and how it can be used in teaching.

7. Describe important considerations for scheduling learning opportunities.


Classroom Session: Teaching People (1 hr)
Outcomes of Live Session:

At the end of this session, the learner will:
1. Demonstrate an understanding of learning and teaching modalities
2. Be able to explain how teaching links to the PCP and the success of the individual supported.

3. Recognize teachable moments.
4. Understand how to measure progress of both learner and teacher

5. Discuss team approach and consistency.

Sample Discussion Questions/Topics:

· Ask for examples of different learning styles that the DSPs have experienced in their own lives (e.g.,. asking to see the trivia card after having had the question read to them, trying to assemble something from step-by-step instructions) 
· The person you support indicates a goal of “I want to carry my own money and not have staff bug me.”  The PCP states, “The client desires to gain financial skills.”  How would you help with your teaching skills?
· Peter’s PCP has goals of handling money, planning leisure activities, improving social skills and getting more exercise. He wants to go to a concert. What teachable moments related to these goals might be involved in going to a concert?

· If you have a co-worker who buys coffee for the person you support in order to get her to do what they ask, how does this affect the rest of the team?
· Review agency procedures and documentation for measuring progress
Sample Activities
Exercise: Learning Styles
  (approx 15 min)


Purpose:  To practice working with different learning styles
Directions: Split people into small groups. In each group identify one teacher, then assign different primary learning styles (visual, auditory, kinesthetic) to remaining group members. The teacher must then teach the same task to each member in the group adapting to their unique needs.
Examples:

· Opening a jar

· Sweeping a floor

· Making a sandwich

· Washing your face

____________________________________________
Exercise: Role Plays
    (approx 20 min)

Purpose: Allow the student to set up and use role play in teaching.

Directions: The instructor may wish to do one scenario as a class and then divide the class into groups of 3-4 to do one on their own. Using the scenario assigned by the teacher, create a role play that will assist the person in meeting their goal.

1:
 Jane, age 30, has been asked out to dinner at the Ritz by her brother. Jane has never been out to eat at a fancy restaurant like this. Jane has 2 goals: her first goal is to go and her second goal is know the proper things to do so she will not stand out. 

 2:
 Philip has asked Sue out on a date to the movies. Sue has been to the movies many times but has never been out on a date. Her goal is to go on the date and have a good time. She asks for help in learning “date behavior”.

 3: 
Kirk wants to act as the Chairman of his Person-Centered Planning meeting, but he says he will “mess up and look dumb”.   How can you help him achieve this goal?

4:
 Martin, age 40, wants to go to an XX rated movie. He is his own guardian, but pretty much does what his parents tell him to do.  His goal is to tell his parents that he is going to this movie. In other words, he wants to stand up for himself. He asks you for help.

5:
 Jack is going to have dinner at his friend’s house next week. Jack does not have much experience in going to people’s homes for dinner. He also is concerned because his friend’s family keeps a kosher home and Jack knows nothing about this. He wants to make a good impression. How can staff help using role play?
________________________________________
Exercise: What’s Your Method?
Purpose: To illustrate the importance of selecting a method for doing a task before doing the task analysis

1. Ask group how many ways there are to make coffee. E.g., percolator, drip (coffee maker or single-cup filters), French press, instant, boiled, espresso, etc. 

2. List suggestions on flip chart.

3. Point out importance of selecting the method that best fits the person and the situation.
4. Point out the potential for confusion if different staff try to teach the same task using different methods.

_______________________________
Helpful Instructor Resources / Links:


“Try Another Way” videos http://www.mncdd.org/extra/marc-gold1.html 
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