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Military Income Guide 

 
This table lists military pay codes and the type of pay each code represents. 

 

= Count as Income ? = Ask Questions to see if the 

pay is combat-related 

 = Don’t Count as Income 

Code Count as 
income 

Type of Pay 

AB  Accession bonus 

ACIP  Aviation Career Incentive Pay 

ACP  Aviation Continuation Pay 

AIP ? Assignment Incentive Pay 

ASP  Additional Special Pay 

BAH  Basic Allowance for Housing 

BAS  Basic Allowance for Subsistence 

BAQ  Basic Allowance for Quarters 

Base Pay or BASE  Base Pay 

BCP  Board Certified Pay Special Pay 

CCA  Civilian Clothing Allowance 

BRA  Basic Replacement Allowance 

Continuation Pay  Continuation Pay 

CCCA  Continuing Civilian Clothing Allowance 

CCRA  Cash Clothing Replacement Allowance 

CEFIP  Career Enlisted Flyer Incentive Pay 

CIP  Combat-related Injury & Rehabilitation 

CMA or CLOTHING  Clothing Maintenance Allowance or Clothing Allowance 

CMAI  Civilian Clothing Maintenance Allowance 

CONUS COLA or COLA  Continental U.S. Cost of Living Allowance 

Combat Duty or Combat 
Zone Pay 

 Combat Duty or Combat Zone Pay 

CRA  Clothing Replacement Allowance 

CSP or CARSEA  Career Sea Pay 

CSP-P  Career Sea Pay – Premium 

CSRB  Critical Skills Retention Bonus 

CVI  Conditional Voluntary Indefinite Status 

DLA  Dislocation Allowance 



Dive Pay ? Dive Pay 

DSCT Meal  Discount Meal 

FDP ? Foreign Duty Pay 

FLPP ? Foreign Language Proficiency Pay 

Flight, Fly Pay, or FLY ? Flight or Fly Pay 

FSA ? Family Separation Allowance 

FSH  Family Separation Housing 

FSSA  Family Subsistence Supplemental Allowance 

HALO ? High Altitude/Low Altitude 

HDIP ? Hazardous Duty Incentive Pay 

HDP – Involuntary Extension ? Hardship Duty Pay – Involuntary Extension 

HDP – L ? Hardship Duty Pay - Location 

HDP – M ? Hardship Duty Pay – Mission 

HFP/IDP ? Hostile Fire/Imminent Danger Pay 

HFP-L ? Hostile Fire Pay - Location 

HZD ? Hazardous Duty Pay 

ICCA  Initial Civilian Clothing Allowance 

IDP ? Imminent Danger Pay 

Note:  Can also mean Independent Duty Corpsman 

ISP  Incentive Special Pay 

Jump Pay or JUMP ? Jump Pay 

LQA  Living Quarters Allowance 

Maternity Clothing 
Allowance 

 Maternity Clothing Allowance 

MIHA – Miscellaneous  Moving Housing Allowance - Miscellaneous 

MIHA – Rent  Moving Housing Allowance – Rent 

MIHA – Security  Moving Housing Allowance - Security 

MRB  Multiyear Retention Bonus 

MSP  Multiyear Special Pay 

NIB  Nuclear Career Annual Incentive Bonus 

NPAB  Nuclear Power Accession Bonus 

Nuclear – Continuation Pay  Nuclear – Continuation Pay 

OEP  Overseas Extension Pay 

OHA  Overseas Housing Allowance 

OCONUS COLA  Overseas Continental United States Cost of Living 
Allowance 

OLA  Overseas Living Allowance 

OTEIP  Army Overseas Tour Extension Incentive Pay 

OVERSEAS COLA  Overseas Cost of Living Allowance 

Overseas Extension Pay  Overseas Extension Pay 



PCCA  Partial Civilian Clothing Allowance 

REBATE  Rebate 

RBMA  Reserve Basic Maintenance Allowance 

SBP  Military Survivor Benefits Plan 

SAVE PAY ? Save pay 

NOTE: This can represent many types of pay. Ask 
questions to determine if it counts. 

SDAP ? Special Duty Assignment Pay 

SDIP ? Submarine Duty Incentive Pay 

Sea Pay ? Sea Pay 

SEA  Subsistence Expense Allowance 

SEB  Selective Enlistment Bonus 

SepRats  Separation Rations 

SMA  Standard or Separate Maintenance Allowance 

Special Duty Pay ? Special Duty Pay 

SPEC  Special Forces 

Specialty Pay ? Specialty Pay 

SPO  Split Payment Option 

Note: This option lets the person take an amount from 
the base pay and put it into the ship ATM for personal use 
while on board. Base WIC income eligibility on the gross 
amount before the split allocation. Don’t count the 
amount sent to the ship account twice. 

SR  Separation Rations 

SRA  Standard Replacement Allowance 

SRB or SRBP  Selective Reenlistment Bonus Payment 

Standard Initial Clothing 
Allowance 

 Standard Initial Clothing Allowance 

Submarine Pay ? Submarine Pay 

SUPP CMA  Enlisted Supplemental Clothing Allowance 

TDY  Temporary Duty 

TDYCCA  Temporary Duty Civilian Clothing Allowance 

TLE CONUS  Temporary Lodging Expense in US 

TLA  Temporary Living Allowance 

TLA OCONUS  Temporary Lodging Allowance Outside US 

TQSA  Temporary Quarters Subsistence Allowance 

VEP/GI Bill: Rural benefit  VEP or GI Bill one-time rural benefit 

VEP/GI Bill: Payroll deduction  Deductions taken from military personnel’s income to 
fund the Veteran’s Education Program or GI Bill 

VEP/GI Bill: Tuition/fees  Tuition and fees paid directly to the school 



VEP/GI Bill: Housing allowance  Post 9-11 GI Bill housing allowance 

VI  Voluntary Indefinite Status 

VBSS Duty ? Maritime Visit, Board, Search & Seizure Duty 

VSP  Variable Special Pay 

WIC doesn’t count Combat Related Pay in the income assessment. Ask the following questions to 
see if the pay is related to combat: 

1. Does the person receive this pay in addition to the base pay? 

2. Is this pay the result of deployment to a designated combat zone?  

3. Does the person only receive this pay while deployed to the combat zone

If Yes to all 3 questions don’t count as income. This qualifies as combat related pay. 



 


