Cornville Regional Charter School
1192 West Ridge Road

Cornville, ME 04976

(207) 474-8503 Tel.

(207) 474-8515 Fax.
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APPLICATION FOR BOARD OF DIRECTORS POSITION

The Comville Regional Charter School does not discriminate in the operation of its educational end employment
policies and will honor all appropriate laws relative fo discrimination,

Name: Jason Hervick Date: March 30, 2016

Permanent Address: 18 Crescent Street, Skowhegan, ME 04976

Phone: (207) 399-0365 E-mail: otherendup@yahoo.com

Essay: Complete on a separate piece of paper

Please share your educational philosophy and how is it aligned with CRCS. In addition, please
include one factor was mast influential in your decision to become a CRCS board member, and
what experience or skills will you be able to offer CRCS?

Academic and Professional Training:

Colleges/Universilies Attended | Location #Years | Degree or# of Credits

Grand Canyon University Arizona/Online Current Master’s in Education

Thomas College Waterville, ME 4 B.S. Marketing
Management

Date last professional course was taken: ___Currently enrolled in classes

Civic and Community Involvement:

[ volunteer at the Skowhegan Public Library to help out with children’s programming. | have also recently joined
the Masons in Norridgewock, Maine. For the past 10 year, my family and | have voiunteered at the Maine
Children's Home for Little Wanderers during their Christmas program.

References: List three people who can comment on your ability and whom we may contact.

Name Position Address Phone
Carroll Delbaugh Market Manager Canaan, ME (207) 431-6364
Lawrence Wentworth Market Manager Harmony, ME (207 233-9502
Dixie Ring Co-worker Canaan, ME {207) 474-2149

Professional Experience: A resume must be provided. Please list all held for the past ten years, beginning
with your current or most recent employment. Please account for any gaps in employment during the past ten
years. Use another sheet of paper if necessary.



**See Resume

Background:
Question Yes No
1. Have you ever been disciplined, discharged or asked to resign from a prior position? 2
2. Have you ever resigned from a prior position after a complaint had been received against =
you or your conduct was under investigation or review?
3. Has your contract in a prior position ever been non-renewed? oS
4. Have you ever been charged with or investigated for sexual abuse or harassment of S
another person?
5. Have you ever been convicted of a crime (other than a minor traffic offense)? e
8. Have you ever entered a plea of guilty or “no cortest® {nolo contendere) to any crime S
(other than a minor traffic offense)
7. Have you ever had a professional license or certificate suspended or revoked in any state, S
or have you voluntarily surrendered, temporarily or permanently, a professional license or
cerlificate in any state?
8. Has any court ever deferred, filed or dismissed proceedings without a finding of guilty and X
required that you pay a fine, penalty or court costs and/or imposed a requirement as to
your behavior or conduct for a period of time in conneclion with any crime (other than a
minor {raffic offense)?

If you have answered yes to any of the previous questions, provide full details below, including, with respect 1o
court actions — the date - offense in question — and address of the court involved. Use additional sheets if
necessary. Conviction or other disposition of a crime is not necessarily an aulomatic bar to employment.

Release:

My signature below constitutes authorization to check my employment history, including without fimitation, criminal arrest and
conviction record checks, reference checks and release of investigative information possessed by any federal, state or local
agency. | further authorize those persons, agencies or entities that the Cornville Regional Charter School contacts in
connection with my employment application to fully provide the Comville Regional Charter School any information on the
matiers set forth above. | expressly waive, in connection with any request for or provisicn of such information, any claim,
including without limitation, defamation, emotional distress, invasion of privacy or interference with contractual relations that 1
might otherwise have against the Comville Regional Charter Schoal, its agents and officials or against provider of such
information.




| understand that information submitted in and with this application may be disclosed to a screening and/for interview
committee, which may include board members, administrators, other staff and members of the community. | give my consent

to this disclosure.

/ 3-%5
Signature " 4 ! Date = "‘/ é
Application checlét:

The completed employment application cannot be evaluated unless all of the following malerials have been
provided:

e Letter of Interest
¢ Your Application Form, fully completed and signed
» Explanation for all YES answers to questions in the “Background Section”
¢ Electronic copies sent via email will be accepled
Please Read:

All application materials become the property of the Comville Regional Charter School. None will be returned.
Providing any false or misleading information on this application or in the application or employment screening
process shall be fully sufficient grounds to refuse to employ the applicant or if the applicant has been employed,
to immediately dismiss the applicant/empioyee.

Cornville Regional Charter School is an Equal Opportunity/Affirmative Action Employer.

Revised 12/15




OBJECTIVE

PROFILE

Jason Herrick
18 Crescent Street
Skowhegan, ME 04976
(207) 399-0365
otherendup@yahoo.com

To become 2 member of the school board for the Cornville Regional Charter School.

Results-oriented business professional with excellent communication, interpersonal, and listening
abilities and able to establish and maintain excellent customer rappori. B.S. Degree in Marketing
Management. Most recently a store manager for 3 years at a fast-paced store. 2 years business
to business sales as well as 7 years in pharmaceutical sales including hospital formulary work
and calling on various specialties.

QUALIFICATIONS

SUMMARY

EXPERIENCE
5/10-Present

7/08-1/10

06/01-6/08

EDUCATION

Learn and integrate new information, procedures and techniques easily.

Diplomatic and effective problem solver; strong sales and decision making abilities,
Successful at prioritizing work and meeting deadlines.

Effective in self managed projects and group efforis.

Highly organized and detail oriented.

Ability to analyze and understand sales information/trends 1o make proper business
decisions.

Circle K
Store Manager, Waterville, Maine

Daily management of convenience store including but not limited to paperwork, ordering,
inventory control, hiring, organizing, and scheduling. Responding to customer’s needs or
concerns, Conflict resolution between associates as needed. Achieved Image Days® award for
the fall of 2010.

TKON Office Solutions
Sales Representative, Central Maine

Business-to-business sales. Responsible for selling office equipment to small-mid size
businesses. Duties included customer service as needed. Responding to customer’s needs as they
arise, and prioritizing the needs of multiple customers.

Johnson &Johnson, PriCara : A Division of Ortho-McNeil
Professional Sales Representative, Maine

Responsible for aggressive share growth within a number of therapeutic classes, including
neurological, anti-infective, and G.I. Duties included educating healthcare professionals in
current medical trends and differentiating my products both clinically and within the managed
care environment in order to influence their prescribing habits. Other duties included being Safe
Fleet Coordinator—driving safety, Levaquin specialist for Northern New England district, and
Managed Care Specialist. Achieved District Rep of the Quarter for 3™ quarter 2007.

Thomas College, Waterville, Maine

B.S. Marketing Management — Graduated Magna Cum Laude

Grand Canyon University, Phoenix, Arizona

Currently enrolled in the Master’s program for Elementary Education



